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Abstract

This research aims to investigate employee well-being expectations of Generation Z
in Taiwan's workforce. It examines how work values influence employee well-being
through the psychological contract and whether abusive supervision can moderate this
relationship. Employee well-being is assessed via job satisfaction, need for recovery, and
affective commitment. Results show that work values positively impact the psychological
contract, which positively affects job satisfaction and affective commitment but negatively
impacts need for recovery. Work values entirely influence job satisfaction, need for
recovery, and affective commitment through the psychological contract. Abusive
supervision moderates the relationship between the psychological contract and both job
satisfaction and need for recovery. These findings highlight the importance of
psychological contract in determining employee well-being of Generation Z. Additionally,
abusive supervision has a moderating effect on employee well-being intensity in this
cohort. This research provides valuable insights for employers and supervisors to address
the needs of Generation Z, enhancing human resource management and organizational

governance strategies.
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