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Abstract

This study uses the work-family conflict theory to establish a model that links job demands with
employees’ life satisfaction, job satisfaction and career satisfaction, and explores whether job
demands will positively affect work-family conflict and whether work-family conflict will negatively
affect employees’ life satisfaction, job satisfaction and career satisfaction. Then, work-family conflict
to be mediator variable to explore whether work-family conflict will mediate job demands and
employees’ life satisfaction, job satisfaction and career satisfaction.

This study uses three-wave survey with one month time lag between each wave to reduce common
method bias. There is a total of 166 valid questionnaires were collected. Personal basic information
and job demands were collected at the first round, home autonomy and work-family conflict were
collected at the second round, and finally life satisfaction, job satisfaction and career satisfaction were
collected at the third round.

The analysis results of this study show that job demands will positively affect work- family conflicts.
However, work-family conflicts will not mediate the relationship between job demands and life
satisfaction, job satisfaction, and career satisfaction. In addition, home autonomy cannot reduce the
impact between job demands and work- family conflicts. Finally, this study in the conclusions discuss

theoretical implications, management implications, and research limitations and recommendations.
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